Policy Title: Student Use of Personal Electronic Devices Code No. 503.9

In order to promote the best educational experience, students should feel connected to their educational environment
and fo others in the school community. Building meaningful connections can occur in a variety of ways. Technology
has advanced peoples’ ability to connect with one another across a variety of virtual platforms, and when used
appropriately, adds value to the learning environment. However, it is vital to the developmental health and growth of
students that the district provides opportunities for students to connect with peers and other members of the school
community in-person whenever possible. In-person learning and interactions teach vital life and social skills that

students will need for their continued success in the community.

For this reason, student use of personal electronic devices during instructional time is prohibited. Students have
access to district-owned electronic devices as appropriate for the instructional needs of the learning environment and
authorized by the classroom teacher. Parents or guardians who need to communicate with students during
instructional time may contact the school building administrative office. Instructional time is defined to mean periods
of classroom instruction from the beginning of class bell until the end of class bell, Administration will be

responsible for developing guidelines and regulations to implement the use of personal electron devices,

Personal electronic devices means any device that is capable of electronically communicating, sending, receiving,
storing, recording, reproducing and/or displaying information and data. This may include but is not limited to
clectronic comumunication equipment, mobile phones, smart phones, video game devices, connected
headphones/earbuds and portable media players. Students may wear smart or electronic watches but may not use any
communication applications or features that are prohibited from use on other electronic devices and all notifications
must be turned off. Personal electronic devices that have been specifically authorized under a current individual

education plan (IEP), a Section 504 plan, or an Individuat Health Plan (iHP) are exempt from this policy,

Parents or guardians of student may request to building level administration that a student retain access to the
student’s personal electronic device during instructional time if the parent or guardian can establish there is a
legitimate reason relafed to the student’s mental or physical health for the student to retain access during instructional
time. This reason must be tied to the student’s multi-tiered system of support (MTSS) framework, Any denials may

be appealed to the superintendent or designee, who will be the final decision maker on the request.

Students who choose fo use personal devices outside instructional time but while on school property, at school-
sponsored events, or in a manmner that inay impact the educational environment must use these devices in accordance
with all applicable laws and board policies. Students who violate this policy may face disciplinary consequences, up
to and including suspension or expulsion. The superintendent or designee, in conjunction with building level

administration, will develop administrative regulations in accordance with this policy.

Date of Adoption:  August 11, 2025




Policy Title: Student Use of Personal Electronic Devices — Regulation  Code No. 503.9 - R(1)

The district is committed to providing an inclusive educational environment for students and families, It is valuable
for students’ educational experience for families to engage in and support their students’ educational experience. As
part of this commitment, the district will take steps to create opportunities for students to engage in peer-to-peer

activities, and ensure that student use of personal electronic devices does not occur during instructional time.

Every district staft member is empowered to assist in the enforcement of this policy and regulation as appropriate.
To avoid distraction during instructional time, personal electronic devices must be silenced or turned off, not visible,
and not physically attached to the student’s body. Students may store their personal electronic devices in their

backpacks, unless otherwise instructed, or in the space designated by the classroom teacher.

Staff’ members may establish classroom rules or protocols for placement of personal electronic devices during
instructional times consistent with this regulation. If a student is observed using a personal electronic device during
instructional time, the employee who observed the student behavior will notify building administration, which will
require the student to turn in the device for safekeeping until the end of the school day. The device will be secured in
the building’s front office. The district, however, is not responsible for the loss, thefi, or destruction of personal
electronic devices brought onto school, or district property, or while the student is attending district or school-

sponsored events.

For a student’s first violation of this policy, the student may pick up the device at the end of the school day and the
student’s parent/guardian will be notified. For subsequent violations of this policy, the device will be released to the
student’s parent/guardian following a meeting with the student and the student’s parent/guardian to create a plan to
avoid further violations, If a student in violation of the policy refuses to turn over their device, they may be sent
home for the remainder of the schoo! day. Repeated violations of this policy may result in additional disciplinary

consequences for students in accordance with board policy.

Date of Adeption:  August 11, 2025



Policy Title: Anti-Bullying/Harassment: Students Code No. 504.5.1

Harassment and bullying are against federal, state and focat policy, and are not tolerated by the board. The
board is comumitied to providing a safe and civil school environment in which all members of the school
communily are treated with dignity and respect. To that end, the board has in place policies, procedures,
and practices that are designed to reduce and eliminate bullying and harassment as well as processes and
procedures to deal with incidents of builying and harassment. Bullying and harassment of students by
students, stafT, and/or volunteers, who have regular significant contact with students, will not be tolerated in

the school or school district.

The Board of Education prohibits harassment, bullying, hazing, or any other victimization of a student
based on any of the following actual or perceived traits or characteristics of a student, including but not
limited to, age, color, creed, national origin, race, religion, marital status, sex, sexual orientation, physical
attributes, physical or mental ability or disability, ancestry, political party preference, political belief|
socioeconomic status, or familial status. (Pursuant to Code No. 500.0)} The District also prohibits unlawful
discrintination against its students, including discriminatory harassmeut on the basis of race, color, creed,
sex, marital status, religion, national origin, disability, sexual orientation, socic-economic status, or any
other protected class identified in state or federal civil rights laws, which has the purpose or effect of
creating an intimidating, hostile, or offensive education environment, unreasonably interferes with a
student’s academic performance, or affects a student’s educational opportunities. Pursuant to Code 504.5.2
Discrimination and Harassment Based on Sex Prohibited the District has separate procedures for reporis or
complaints of sexual harassment governed by Title X of the Education Amendments Act of 1972, The
policy governing such instances is Code No. 504.5.2: Discrimination and Harassment Based on Sex

Prohibited. Procedures for addressing such reports or complaints are available as follows:

Electronically on the District website at www,cfschools,org/about-us/Title1X

aper copies are available in the administrative office and school counselor’s office at each school as we
Paper cop labt the administrative ofi d school lor’s office at each school i

as in the Human Resource Department in the Robinson Administration Center,)

This policy is in effect while students are on property within the jurisdiction of the beard; while on school-
owned, leased or school-operated vehicles; while attending or engaged in school-sponsored activities; and
while away from school grounds if the misconduct directly affects the good order, efficient management

and welfare of the school or school district.

If, after an investigation, a student is found to be in violation of this policy, the student shall be disciplined

by appropriate measures including, but not limited to, suspension, exclusion, and expulsion. If, after an
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investigation, an employee is found to be in violation of this policy, the employee shall be disciplined by

appropriate measures including, but not limited to, termination of employment. If, after an investigation, a

volunteer is found to be in violation of this policy, the volunteer shall be disciplined by appropriate

measwes including, but not limited fo, exclusion from school grounds. All reports of builying/harassment

will be documented and reported to the lowa Department of Education as required by law,

Harassment and bullying shall be construed to mean any repeated and targeted electronic, written, verbal,

or physical act or conduct toward a student that creates an objectively hostile school environment that

meets one or more of the following conditions:

-

Places the person in reasonable fear of harm fo the person or property

Has a substantially detrimental effect on the person’s physical or mental health

Has the effect of substantiatly interfering with the person’s academic or work performance, or
Has the effect of substantially interfering with the person’s ability to participate in, provide or

henefit from the services, activities, or privileges provided by a school

Electronic includes, but is not limited to, communication via electronic mail, internet-based

communications, cell phoes, electronic text messaging or similar technologies.

Harassment and bullying may include, but are not Hmited to, any of the following behaviors and

circumstances:

Verbal, nonverbal, physical or written harassment, bullying, hazing, or other victimization that has
the purpose or eftect of causing injury, discomfort, fear, or suffering to the targeted student
Tmplied or explicit threats concerning one's grades, achievements, property, ete, that have the
purpose or effect of causing injury, discomfort, fear, or suffering to the targeted student
Demeaning jokes, stories, or activities directed at the student that have the purpose or effect of
causing injury, discomfort, fear, or suffering to the targeted student

Repeated remarks of a demeaning nature that have the purpose or effect of causing injury
discomfort, fear, or suffering to the targeted student

Unreasonable interference with a person’s performance or creation of an intimidating, offensive,

or hostile environment

Sexual harassment means unwelcome sexual advances, requests for sexual favors, or other verbal or

physical conduct of a sexual nature when:

Submission to the conduct is made either implicitly or explicitly a term or condition of the

student’s education or benefits.
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s Submission to, or rejection of, the conduct by the student is used as the basis for academic
decisions affecting that student.
* The conduct has the purpose or effect of substantially interfering with the student’s education by

creating an intimidating, hostile, or offensive education environment.

In situations between students and school officials, faculty, staff, or volunteers who have contact with
students, bullying and harassment may also include the following behaviors;
¢ Requiring that a student submit to bullying or harassment by another student, either explicitly or
implicitly, as a term or condition of the targeted student’s education or participation in school
programs or activities

*  Requiring submission {o or rejection of such conduct as a basis for decisions affecting the student.

School employees, volunieers, parents or guardians, and studenis will assist with the enforcement of this
policy, including, but not limited; to assisting with educational and preventative measures, reporting, and
investigations of harassiment or bullying. Any person who promptly, reasonably, and in good faith reports
an incident of bullying or harassment under this policy to a school official or supervisor shail be immune
from civil or criminat liability refating to such report and to the person’s participation in any administrative,
judicial, or other proceeding relating to the report. Individuals who knowingly file a false complaint or

give false statements in an investigation may be subject to appropriate disciplinary action.

Retaliation against any person who filed a bullying or harassment complaint or who assisted or participated
in a bullying or harassment investigation or proceeding is also prohibited. Any person found to have

retaliated in violation of this policy shall be subject to appropriate disciplinary action.

The school or school district will promptly and reasonably investigate allegations of bullying or
harassment. The superintendent or designee will be responsible for handling all complaints by students
alleging bullying or harassment. lnvestigators will consider the fotality of circumstances presented in
determining whether conduct objectively constitutes harassment or bullying. The District will take action to
halt any improper discrimination, harassment or bullying and will take other appropriate corrective actions,
including disciplinary measures which may include discharge, suspension, expulsion, or exclusion of a

perpetrator to remedy all violations of this policy.

It is the responsibility of the superintendent or designee, in conjunction with the investigator and principals,
to develop procedures regarding this policy. The Board will annually communicate this policy, The policy

may be publicized by the following means
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. Inclusion in the student handbook
. Inclusion in the employee handbook
. Inclusion in registration materials
. Inclusion on the school or district websites
. Readily accessible in the principal and counselor offices
. Other

Date of Adoption: August 13, 2007

Date of Review: July 10, 2023

Date of Reviston: October 27, 2008
January 14, 2013
April 8, 2013
June 12, 2017
July §, 2019
September 28, 2020
July 14, 2025




ANTI-BULLYING/HARASSMENT COMPLAINT FORM

Name of complainant:

Position of complainant;

Name of student:

Date of complaint:

Nane of person who
allegedly harassed or bullied:

Date and place of incident or incidents;

Description of misconduct:

Name of witnesses (if any):

Evidence of harassment or bullying, i.e., lefters, photos, efc.
(attach evidence if possible):

Any other information:

I agree that all of the information on this form is accurate and true fo the best of my knowledge.

Signature:

Date: / /

Completed complaint form should be given io student’s building principal




WITNESS DISCLOSURE FORM

Name of witness:

Position of witness:

Name of student:

Date of testimony, interview:

Description of incident witnessed:

Any other information:

I agree that all of the information on this form is accurate and true to the best of my knowledge.

Signature:

Date: / /




Policy Title: Anti-Bullying/Harassment: Students Code No. 504.5.1R1

ANTI-BULLYING/HARASSMENT INVESTIGATION PROCEDURES

Any person alleging a violation of this policy may file a complaint with the school district’s equity
coordinator. The complainant may be required to complete a written complaint form and to turn over
capies of evidence of harassment and/or bullying inchiding, but not limited to, letters, emails, tapes, signs,

and pictures. The complainant shall receive assistance in completing the complaint form as needed.

The equity coordinator shall designate an investigator to promptly and reasonably investigate the
complaint, who shall generally be the building administrator or designee. In the event the investigator is
the alleged perpetrator, or otherwise has a conflict of interest, an alternate investigator shall be designated.
The investigator shall commence an investigation and proceed to completion no Jater than thirty (30) days
following receipt of the complaint. If the investigator needs more time to process the complaint, he/she
shall notify the parties and keep them apprised of the status of the investigation. Both the complainant and
the alleged perpetrator will be given an opportunity to be interviewed or give a statement. Witnesses may
also be interviewed. District employees, students and volunteers shall fully and fairly cooperate in the
investigation. ‘The investigation shall be confidential to the extent consistent with the District’s legal
obligations and the necessity to investigate allegations of misconduct and take corrective action when this

conduct has occurred.

The investigator shall prepare a written report of findings and conclusions, which shall be submitted to the
equity coordinator. If, after investigation, a student is found to be in violation of this policy, the student
shall be disciplined by appropriate measures, which may include suspension and expulsion. If, after
investigation, a school employee is found to be in violation of this policy, the employee shall be disciplined
by appropriate measures, which may include termination. If, after investigation, a school volunteer is
found to be in violation of this policy, the volunteer shall be subject to appropriate measures, which may

include exclusion from school grounds. Other corrective actions may be taken as appropriate.

No person shall retaliate against a student or other person because the student or other person has filed a
harassment and/or bullying complaint, assisted or participated in an investigation, or has opposed language
or conduct that violates this policy, as long as the participation or action was done in good faith. Persons
who engage in retaliation or who knowingly file false complaints or give false statements in an
investigation shall be subject to discipline up to and including suspension, expulsion, or termination of

employment/service,
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Information about the incident will be entered in the district’s computer system, whether founded or

unfounded, using a district-approved fornt and process which complies with the Department of Education’s
reporting procedures.

The board recognizes that conduct which is alleged to violate this policy may violate other policies as well.
Therefore, to the extent that a report or complaint of harassment and/or bullying involves an allegation of
sexual harassment or other discrimination toward a student, the matter will also be processed in accordance

with Code No. 500.0 regarding equal educational opportunity and Code No. 504.4 regarding abuse of

students, as applicable.




Policy Title: Meal Charges Code No. 710.4

In accordance with state and federal Jaw, the Cedar Falls Community School District adopts the following policy to
ensure school district employees, families, and students have a shared understanding of expectations regarding meal
charges. The policy seeks to allow students to receive the nutrition they need to stay focused during the school day,
prevent the overt identification of students with insufficient funds to pay for school meals, and maintain the financial

integrity of the nonprofit school nutrition program.

Payment of Meals

In the event a meal account does not have funds to purchase the meal, a student will not be denied the purchase of a
reimbursable breakfast and/or lunch. Students who qualify for free meals will continue to receive a reimbursable
meal, regardless of any negative account balance, Students who cannot pay for a meal or who owe meal debt shall
not be subjected to any of the acts prohibited by law relating to free or reduced-priced meals and unpaid meal

charges.

Accounts must have a positive balance for the purchase of ala carte items at breakfast or lunch. This applies to all
students including students from families participating in the Free and Reduced Meal Program. Non-student

accounts must have sufficient funds to make a purchase of both meals and ala carte items.

Negative Account Balances

Negative balances must be paid in full prior to the end of the current school year or as part of the check-out process
when a student and/or employee leaves the district or graduates. The school district will make reasonable efforts to
notify families when meal account balances are low. Additionally, the school district will make reasonable efforts to
collect unpaid meal charges classified as delinquent debt. The school district will coordinate communications with
families to resolve the matter of negative account balances. Families will be notified of an outstanding negative
balance once the negative balance reaches 30,00, Families will be notified either by the District’s electronic
message system (e-mail or text), phone call or lefters sent home. Negative balances of $30.00 or more, not paid prior
to the end of the month will be turned over to the superintendent or superintendent’s designee for collection, Options

may include: collection agencies, small claims court, or any other legal method permitted by law,

Management of Donations for Unpaid Meal Debt

Donations received by the District for unpaid meal debt will be applied to delinquent accounts following procedures
set by the District, The District will ensure that donated funds are distributed fairly and transparently to support
families with outstanding meal balances, While donor may specify a particular school building for their contribution,

they may not designate funds for individual students.
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The Disirict will establish an unpaid student meal account in a student nutrition fund., Funds from private sources
and funds from district flexibility account may be deposited into the unpaid school meals account in accordance with

law. Funds deposited into this account shall be used only to pay individual student meal debt.

Communication of the Policy

The policy and supporting information regarding meal charges shall be provided in writing to:
» All households at or before the start of each school year;
e Students and families who transfer into the district, at time of transfer; and

» All staff responsible for enforcing any aspect of the policy.

Records of how and when the policy and supporting information was communicated to households and staff will be

retained.

The superintendent or designee may develop an administrative process to implement this policy.

Date of Adoption: June 12, 2017

Date of Revision: August 13, 2018
September 2, 2020
August 1 |, 2025



Policy Title: District Emergency Operations Plans Code No. 902.2

The safety and security of the school community is paramount to Cedar Falls Community School District. While
there is no absolute guarantee of safety, it is the goal of the district to encourage and support a physically secure
learning and working environment within its buildings. The district shall work in conjunction with community
stakeholders including focal emergency management coordinators and local law enforcement agencies to create

emergency operations plans for all district buildings and school buildings where students are educated.

The superintendent or designee shall be responsible for the development, review and implementation of the district
emergency operations plan. The plan shall include procedures for transmiiting alerts regarding emergency situations
to school personnel, students, and employers for non-school employees whose presence is regularly required in the
school building. This plan will also identify methods that a parent or guardian of a student may use fo communicate
with the student during an emergency situation. The emergency operations plan shall be updated and reviewed
annually and shall address responses to natural disasters, active shoofer scenarios and other emergencies as
determined by the district. The emergency operations plans are confidential and shall not be subject to disclosure
under lowa Code Chapter 22. However, the district shall publish procedures for students, school personnel, parents,

and family members to report possible safety threats on school grounds and at school activities.

The administration shall hold annual emergency operations drills at each district building covered by an emergency
operations plan in accordance with law. The district shall determine which school personnel shall participate and

whether local law enforcement and students participate in annual drills.

Date of Adoption: September 18, [978

Dates of Revision: Qctober 24, 1983
January 8, 1990
April 14, 1997
May 10, 1999
April 28, 2003
June 18, 2007
April 7, 2014
July 8, 2019
August 11, 2025




