Judith Evans

Erika Heider

Rona Ira-Messmore

Stacie Ostercamp

Megan Penn

Tabitha Welter

Alba L. Aguillon

Kim Cawelti

Keely Burks

**Pro-rated salary

New Contracts* - Recommended for Approval

August 13, 2018

Human Resources Report

2018-19 School Year

Building
Aldrich

Hansen

Senior High

Senior High

Cedar Heights

Cedar Heights

Senior High

TBD

TBD

Initial Assignment

Second Grade

First Grade

Family Consumer

Special Education

Special Education

Fifth Grade

CAPS/Medical

Elementary

Elementary

Salary

Lane (Step)

MA (10)
$55,166

BA (3)
$41,068

MA (16)
$32,167*

BA (4)
$42,342

BA (4)
$42,342

BA (7)
$46,163

MA45 (7)
$55,166%**

BA
Salary TBD

BA
Salary TBD

***\Was originally hired as .60 FTE for $33,100, increase to 1.0 FTE at $55,166

Coach:

Chris Wood
Amanda Johnson

Senior High
Senior High

Head Women'’s Track
Head Women’s Cross Country

Start

SOSY 2018-19

SOSY 2018-19

08/20/2018 -

01/11/2019

SOSY 2018-19

SOSY 2018-19

SOSY 2018-19

SOSY 2018-19

08/16/2018

08/16/2018

$5,775
$4,416



Administrator: N/A

*Employment with the Cedar Falls Community School District is contingent upon acceptable verification of employment, licensure,
reference, education, criminal background, child and adult abuse registry, release from current contract (if applicable), and other pre-
employment checks deemed necessary.

Resignations* - Recommended for Approval

**All resignations will be effective End of School Year (EOSY) 2017-18 unless otherwise noted.

Teacher:

Page Foss Hansen Third Grade EOSY 2017-18
Coach:

Chris Wood Assistant Women'’s Track Senior High EOSY 2017-18

Administrator: N/A

*Pursuant to lowa Code 279.19A, 8(b) termination of or resignation from a contract with a teacher constitutes an automatic termination
of or resignation from an extracurricular contract in effect between the teacher and the Board.

*'EQSY" End of School Year is the final day of teacher service, as determined by the official school calendar. In the event the school
year is extended due to weather make up days, or other unanticipated causes, the Superintendent may, at his sole discretion, approve
an employee request to terminate employment prior to the end of the school year if the request had been previously approved by the
Board to take effect at the end of the school year.



