Policy Title: Obijectives for Equal Educational Code No. 500
Opportunities for Students

This series of the board policy manual is devoted to the board's goals and objectives for assisting the students of the
school district in obtaining an education. Each student will have an opportunity to obtain an education in

compliance with the policies in this series.

It is the goal of the board to develop a healthy social, intellectual, emotional, and physical self-concept in the
students enrolled in the school district. Each student attending school will have the opportunity to use it and its
education program and services as a means for self-improvement and individual growth. In so doing, the students

are expected to conduct themselves in a manner that assures each student the same opportunity.

The board supports the delivery of the education program and services to students free of discrimination on the basis
of race, color, creed, sex, marital status, socio-economic status, national origin, religion, sexual orientation, gender
identity or disability. This concept of equal educational opportunity serves as a guide for the board and employees
in making decisions relating to school district facilities, employment, selection of educational materials, equipment,

curriculum, and regulations affecting students.

Board policies, rules and regulations affect students while they are on school district property or on property within
the jurisdiction of the school district; while on school owned and/or operated school or chartered vehicles; while
attending or engaged in school activities; and while away from school grounds if misconduct will directly affect the

good order, efficient management and welfare of the school district.

Board policy refers to the term "parents" in many of the policies. The term parents for purposes of this policy
manual means the legal parents, the legal guardian or custodian of a student, and students who have reached the age

of majority or are otherwise considered an adult by law.

Nondiscrimination

No student in the school district shall be excluded from participation in, be denied the benefits of, or be subjected to
discrimination in district programs on the basis of race, color, creed, sex, religion, marital status, national origin,
disability, sexual orientation, gender identity, or socio-economic status. The district prohibits unlawful
discrimination against students, including discriminatory harassment on the basis of any protected class identified in
state or federal civil rights laws, which has the purpose or effect of creating an intimidating, hostile, or offensive

education environment, unreasonably interferes with academic performance or affects educational opportunities.

Sexual Harassment

It is the policy of the school district to maintain a learning environment that is free from sexual harassment. All

employees, visitors and students must avoid any action or conduct which could reasonably be perceived as sexual
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harassment. It shall be a violation of this policy for any person to harass a student through conduct or
communications of a sexual nature as defined in this policy. “Sexual harassment” shall consist of unwelcome sexual
advances, requests for sexual acts or favors, and other verbal or physical conduct of a sexual nature when (i)
submission to such conduct is made either explicitly or implicitly a term or condition of the student’s educational
opportunities or benefits; (ii) submission to or rejection of such conduct by a student is used as the basis for
educational decisions affecting that student; or (iii) such conduct has the purpose or effect of substantially
interfering with a student’s education by creating an intimidating, hostile, or offensive educational environment.
Sexual harassment may include, but is not limited to the following: requests or pressure for sexual
activity; unwelcome touching; other verbal or physical conduct of a sexual nature, such as inappropriate jokes,
symbols, signs or posters of a sexual nature; repeated remarks to or about a person with sexual or demeaning

implications.

Complaint Procedure

Any person alleging a violation of this policy may make a report or file a formal complaint by contacting one of the

District’s designated Equity Coordinators:

Equity Coordinator: Students Equity Coordinator: Staff

Ms. Tara Estep, Executive Director of Enrichment Dr. Adrian Talbot, Executive Director of Human
and Special Programs Resources

Cedar Falls Community School District Cedar Falls Community School District

1002 West First Street 1002 West First Street

Cedar Falls, IA 50613 Cedar Falls, IA 50613

Phone: 319-553-3000 Phone: 319-553-3000

Email: tara.estep@cfschools.org Email: Adrian.talbot@cfschools.org

The complainant may be
required to complete a written complaint form and to turn over copies of evidence of discrimination including, but
not limited to, letters, emails, tapes, signs, and pictures. The complainant shall receive assistance in completing the

complaint form as needed.

The equity coordinator shall designate an investigator to promptly and reasonably investigate the complaint, who
shall generally be the building administrator or designee. In the event the investigator is the alleged perpetrator, or
otherwise has a conflict of interest, an alternate investigator shall be designated. The investigator shall commence
an investigation and proceed to completion no later than 30 days following receipt of the complaint. If the
investigator needs more time to process the complaint, he/she shall notify the parties and keep them apprised of the

status of the investigation. Both the complainant and the alleged perpetrator will be given an opportunity to be
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interviewed or give a statement. Witnesses may also be interviewed. District employees, students and volunteers
shall fully and fairly cooperate in the investigation. The investigation shall be confidential to the extent consistent
with the District’s legal obligations and the necessity to investigate allegations of misconduct and take corrective

action when this conduct has occurred.

The investigator shall prepare a written report of findings and conclusions, which shall be submitted to the equity
coordinator. If, after investigation, a student is found to be in violation of this policy, the student shall be disciplined
by appropriate measures, which may include suspension and expulsion. If, after investigation, a school employee is
found to be in violation of this policy, the employee shall be disciplined by appropriate measures, which may
include termination. If, after investigation, a school volunteer is found to be in violation of this policy, the volunteer
shall be subject to appropriate measures, which may include exclusion from school grounds. Other corrective

actions may be taken as appropriate.

No person shall retaliate against a student or other person because the student or other person has filed a
discrimination complaint, assisted or participated in an investigation, or has opposed language or conduct that
violates this policy, as long as the participation or action was done in good faith. Persons who engage in retaliation
or who knowingly file false complaints or give false statements in an investigation shall be subject to discipline up

to and including suspension, expulsion, or termination of employment/service.

Inquiries by students regarding compliance with equal educational opportunity and affirmative action laws and
policies, including but not limited to complaints of discrimination, may also be directed in writing to the lowa
Department of Education, and/or the lowa Civil Rights Commission. This inquiry or complaint to the federal or state

office may be submitted instead of, or in addition to, an inquiry or complaint at the local level.

The Board recognizes that conduct which is alleged to violate this policy may violate other policies as well.
Therefore, to the extent that a report or complaint of discrimination involves an allegation of sexual or other
harassment toward a student, the matter will also be processed in accordance with Code No. 504.4 regarding abuse

of students and/or Code No. 504-5 504.5.1 regarding anti-bullying/harassment, as applicable.

Title IX: Discrimination and Harassment Based on Sex Prohibited

The District has separate procedures for reports or complaints of sexual harassment governed by Title IX of the
Education Amendments Act of 1972. The policy governing such instances is Code No. 504.5.2: Discrimination and

Harassment Based on Sex Prohibited. Procedures for addressing such reports or complaints are available as follows:

Electronically on the District website at www.cfschools.org/about-us/Titlel X
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Paper copies are available in the administrative office and school counselor’s office at each school as well as in the

Human Resource Department in the Robinson Administration Center.
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